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Hon'ble Prof. S.P. Thyagarajan, 




05.09.2010
Chairman,Anomaly Committee, U.G.C. Regulations, 2010,

University Grants Commission,

New Delhi.

Sub.:- U.G.C. Regulations 2010 : Rectification of Anomalies 
Sir,

The National Executive of the AIFUCTO which met on 14-08-10 analysed the UGC Regulations dated 30-06-10 and decided to request you to make appropriate changes in the Regulations.
i) We wish to point out that the Regulations should be   prospective not only in letter and spirit but also in effect. Hence We wish to state that it cannot be retrospective from 31-12-2008 for the award of Career Advancements as stated in the Regulations.
ii) In section 6.3.1 it is stated  ‘Further in order to avoid any hardships candidates who fulfill all other criteria mentioned in these Regulations as on 31-12-2008 and till the date on which these Regulations is notified can be considered for promotion from the date on or after 31-12-2008 on which they fulfill these eligibility conditions provided as mentioned above’.

The UGC itself has communicated that pending issue of the new Regulations,teachers could be awarded CAS as per the old Regulations ie the Regulations-2000.

Some State Governments/Universities/ Colleges have not implemented that letter because of bureacratic delays. 

Hence we request you to clarify that all CAS  upto that of Professors and Associate Professors in universities and colleges shall be given automatically for those  who were promoted to Readers/Selection Grade Lecturers as per the old Regulations   as and when they complete 6 and  3 years respectively from the date of placement as Readers/Selection GradeLectures.
iii) In the MHRD Notification dated 31-12-2008, which forms part of the UGC Regulations -2010, Section 2(a) (xi) states that ‘Readers/ Lecturers (Selection Grade)  in service at present shall continue to be designated as Lecturer (Selection Grade) or Readers as the case may be, until they are placed in the Pay Band of 37,400 – 67000 and redesignated as Associate Professor in the manner as described in (x) above. It is clear that Readers/ Lecturers (SG) as on 31-12-2008 would be automatically placed in the Pay Band IV as and when they completed 3 years. This clause is differentiated from clause (xii) which speaks about Assistant Professors completing 3 years of teachoing in the AGP of Rs 8000 shall be eligible subject to other conditions that may be prescribed by the UGC’.
But in some States section 2(a) (xi) has not been implemented as they are confusing it with Section 2(a) (xii).
iv)
We welcome the changes incorporated in the eligibility conditions about PhD in the ‘concerned/allied/relevant disciplines’. But in page 71 section 9.1 of the Regulations with regard to incentives for PhD, it is still PhD awarded in a relevant discipline. 

Hence We request you to issue necessary clarification that incentive increments could be awarded for PhD in the concerned/allied/relevant and interdisciplinary works.

v)
 The Section 2.8.0 of 4-4-2000 regulation reads as follows

“If the number of years required in a feeder cadre are less than those stipulated in this notification, thus entailing hardship to those who have completed more than the total number of years in their entire service for eligibility in the cadre, may be placed in the next higher cadre after adjusting the total number of years”.

Similar clause should be included in the present Regulations, 2010
In the draft regulations this clause was there in 9.2.2. Such clause is very necessary for those in Lecturer (SS) as on 1-1-2006. All those who were appointed between 1996 and 2000 (with M.Phil) were fixed at Rs.7,000/- AGP on 1-1-2006. They have to be fixed at Rs.8,000/- AGP as and when they complete 10 years of Service from the date of appointment. Otherwise there is a danger of fixing all of them at the AGP of Rs.7,000/- on 1-1-2006 and promoting them to Rs.8,000/- AGP uniformly only on 2011( after the completion of 5 years). Then they can move into Associate Professor only in 2014. Hence this is most urgent and very necessary.
vi) 
We have pointed out the necessity to appreciate the difference between the selection and screening processes. Selection is required only where elimination is an imperative, where the number of available posts is less than the number of candidates contesting for the post, as in the case of direct recruitment. But the Regulations stipulate that even for the teachers would have to appear before the selection committee. It is CAS aquired after a period of service and after fulfilling certain conditions. What is required is just a screening to find out if a teacher has fulfilled certain academic and resaerch conditions. Imposing a selection for CAS may be utilised by unscrupulous managements to deny rather than award Associate professorship to eligible teachers
vii)

 We had pointed out the anomaly of a junior drawing higher salary than the seniors with respect to PhD holders.  An Associate Professor who aquires PhD after 1-1-2006 will get 3 increments more than those who got PhD before 1-1-2006. The UGC Regulations-2000 rectified this anomaly by providing for 2 advance increments whenever a PhD holder moved into the selection grade. The UGC Regulations-2010 should also provide for the sanction of 3 increments as and when they are placed at the Associate Professorship.
viii) In 8(n) (page 89) of the Regulations 2010, anomalies of the last PRC found place without any specific recommendation.
 
As the UGC has committed to the Kerala High Court and as the MHRD Notifcation dated 31-12-2008 has also directed the UGC to take it up, we request that  CAS should be awarded from 01-01-1996.
ix)         We request that there should be complete parity among teachers, Librarians and Physical Directors in matters of Career Advancement and leave rules.
x)          In the Regulations 2000, there was a clause that for appointment of Principals, for those in the existing university system, the minimum of 55% of marks would not be insisted upon.Similar clause should be included in the new Regulations.
xi)          We also request that those who have been appointed after 01-01-2004 should also be eligible for the Assured pension scheme and must not be covered by the Contributory Pension Scheme. Nevertheless, we wish to point out, as we have been pointing out on many an occasion, that quantifying academic performance will never improve quality in teaching, research and exension. We believe that accountabilty of teachers cannot be ensured by imposing a set of rigid and arbitrary norms. The basic contradictions in the draft Regulations measuring academic quality in terms of quantity, academic inputs in terms of monetary input, of privileging the global over the local and of equationg standards with standardisation have not been addressed in the Regulations.

xii)           Governement should also provide central assistance to all those posts existing/ created and filled by the State governments on or after 01-01-2006.
We request you to pass early orders so that teachers may not be put to any hardships.

Thank you.

Yours sincerely,

        Asok Barman 

   General Secretary
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